Inclusive Work Cultures: Where Everyone Thrives

We all work with a wide variety of colleagues who each have their strengths and
weaknesses and preferred working and learning styles. We all face different challenges
though, which can include securing suitable employment, through to performing at our best
within our roles. Not all those challenges are within the individual's power or capacity to
resolve.

Dr Donna Hick (Hicks, 2018)defines human dignity as an inherent value every person holds,
distinct from respect. Dignity includes acceptance, inclusion, safety, recognition, fairness,
understanding, independence, and accountability. Hicks highlights the responsibility to care
for our own and others' dignity. Being conscious of dignity in daily interactions is crucial,
avoiding subtle violations that can be damaging. Upholding dignity principles creates
inclusive, respectful environments where people feel valued and safe.

Everyone wants to be treated with dignity, which fosters trust and human flourishing.
Respect for dignity is linked to emotional intelligence and self-esteem. Leaders who treat
team members with dignity see increased loyalty, dependability, retention, and trust.
Treating team members with dignity requires an inclusive workplace culture, which in turn
boosts innovation and productivity.

Awareness training is not enough as it often segments colleagues. We need to focus on
being inclusive, creating spaces that welcome everyone and fostering cultures where all can
thrive. Integrating inclusion and accessibility into the workplace removes barriers to
organization-wide success.

Imagine a team where diverse ideas flourish, tackling challenges from all angles.
Intersectional leadership embraces unique backgrounds and perspectives. Addressing our
biases requires conscious effort, diversifying perspectives, and building inclusive
environments. Moving beyond unconscious bias to social justice creates equitable
workplaces.

This session aims to be highly interactive. As well as an introduction to key concepts of
inclusion and accessibility, you will participate in group-based discussion activities that will
model real-life working situations that as a statistician in the pharmaceutical industry you
might encounter and explore how to ensure these are equitable for all.



(Barlow, 2022)

EQUALITY: EQUITY: J
Everyone gets the same - regardless if it's needed or Everyone gets what they need — understanding the
right for them. barriers, circumstances, and conditions.
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By attending our session, we aim to deepen your understanding of accessibility and
inclusion and empower you to have the confidence to cultivate inclusive work cultures
where everyone can thrive.

By the end of the session, you will be able to:

Cultivate an awareness and appreciation of differences
Recognize and understand your privilege

Identify and address acts of exclusion

Consider the intentions behind actions or words

Challenge non-inclusive behaviour in non-threatening ways
Be open to and interested in receiving feedback
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